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2006 - 2007 ASSE Calendar of Events

If you know of any speakers please contact Veronika Williams at 210-224-1055 via e-mail
veronika.williams@wittigs.com

Date Topic / Key Items due to National Speaker / Owner
July 17 Chapter Meeting

Topic: Construction Safety Donald Hurley
August 6 -9 ASSE Region 3 PDC & ROC Meeting — TBD

Austin, TX
August 21 Chapter Meeting

Topic: Machine Guarding
September 18 | Chapter Meeting TBD

Topic: FEMA
October 16 Chapter Meeting TBD

Topic: National Fire Protection
ASSE Leadership Conference — Chicago, llI

November 20 | Chapter Meeting TBD
Topic: DPS
December Chapter Meeting TBD

Topic: National Speaker

Call for Articles
If you desire to be read or have already written a safety, health or environmental article, please contact
Brian Weatherly at 210-336-4924 or brianwxly@sbcglobal.net

Our society President Donald S. Jones Sr., M.B.A., P.E., CSP, so eloquently stated in the President’s
Message section of the July 2006 issue of Professional Safety, “We must continue to grow our professional
development resources and opportunities. And we must grow our efforts to document and disseminate our
professional body of knowledge. So many of our members have so much experience. We need to
document those lessons learned and share them ...” As a chapter, we must reach out and partner together
to raise our profession to the next level. Sharing thoughts and insights helps all of us achieve that goal
and add quality to our lives both personally and professionally. As a new officer, it is exciting and | invite
all members to share and help create a dialogue that all of us can use through this newsletter. Let us
strive to partner and add value to your chapter of the ASSE. We can never stop seeking and helping. One
can make a difference — all it takes is a start and as members we are never alone. | hope that | hear from
many of you and | look forward to meeting you at our chapter meetings.
Brian A. Weatherly, MBA
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Link to Articles

= July 12 - Trade Release - OSHA Renews Alliance with Board of Certified Safety Professionals, Certification Council

= July 11 - Region 5 - OSHA Enters Workplace Safety and Health Alliance with United Building Centers to Protect
5,500 Workers in 18 States

= July 11 - Region 4 - OSHA Cites Montgomery, Ala., Company for Trenching Hazards at Daphne Work Site

= July 11 - Region 5 - OSHA Fines Onyx Industrial Services $117,500 for Safety and Health Violations

= July 10 - Region 4 - OSHA Cites Dublin, Ga., Newsprint Manufacturer Following Fatal Accident

= July 10 - Region 4 - OSHA Cites Jacksonville, Fla., Contractor for Trenching Hazards

= July 7 - Region 2 - Kearny, N.J. Company Faces $136,000 in Fines for Exposing Workers to Workplace Hazards

= July 7 - Region 5 - OSHA, lllinois Onsite Safety & Health Program and P.J. Hoerr Team Up to Promote Construction
Safety

= July 7 - Region 5 - OSHA Concludes Successful Partnership with Johnston Contractors with Completion of
Bloomington Multi-use Center

= July 7 - Federal Register 71:38661 - Submission for OMB Review: Comment Request

= July 7 - Region 5 - OSHA Fines Suburban Chicago Company $165,200 for Safety Violations Following Fatal
Workplace Incident

= July 7 - Region 2 - OSHA and AGMAUSA Renew Safety Alliance for Long Island Workers

= July 7 - Region 2 - Se renueva la alianza en seguridad entre la OSHA y la AGMAUSA para los trabajadores de Long
Island

= July 6 - Federal Register 71:38427-38428 - Information Regarding the Reclassification of Positions in the
Occupational Safety and Health Administration as Reported in the Department of Labor's FY 2005 FAIR Act
Inventory

= July 5 - Trade Release - Alliance with American Industrial Hygiene Association Renewed
= July 5 - Trade Release - OSHA'’s Alliance with Airline Group Renewed

= July 5 - Federal Register 71:38085-38087 - Occupational Exposure to Hexavalent Chromium; Approval of
Information Collection Requirements

= July 5 - Region 5 - Cottage Grove, Wis., Grain Elevator Operator Fined $153,450 for Federal Workplace Safety
Violations

= July 1 - QuickTakes Volume 5, Issue 13 - A bi-weekly e-news memo with information, updates and results from
OSHA about safety and health in America's workplaces...

= Revised cargo securement rules more consistent with Model Regulations: The Federal Motor Carrier
Safety Administration (FMCSA) has revised its cargo securement rules in response to petitions from several sources.
FMCSA claims the changes, which take effect July 24, 2006, make the rules more consistent with the original
proposal in 2000 to adopt the North American Cargo Securement Standard Model Regulations. Click on the link
below to view or download the final rule. Learn more ...

= EPA is establishing new requirements revising the Uniform Hazardous Waste Manifest regulations and the manifest
and continuation sheet forms used to track hazardous waste from a generator’s site to the site of its disposition.
http://www.epa.gov/epaoswer/hazwaste/gener/manifest/mods.htm#final
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= National Stop on Red Week is August 6-12, 2006

= Hazardous Materials Incident Summary Statistics and Data: Revised the 2005 summary reports to
reflect current information. Revised the "Ten Year” summary reports to reflect current information.
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JOB POSTINGS

e If you know of anyone seeking to advertise SH&E positions e-mail the information to:
brianwxly@sbcglobal.net , contact Brian Weatherly or a chapter officer with any questlons
_-n...-
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Job Posting Detailed View

Company
Name:

James Avery Craftsman
City: Kerrville
State: Texas
Country: USA
Job Type: Entry Level
Date Posted: 4/27/2006 2:37:45 PM

Job

Category: Manufacturing

Job Position: JP-3280

Salary Low

End: $38,000.00

Salary High

End: $66,000.00

EMail: keithj@jamesavery.com

Job

Description: Assist the Director in maintaining an effective safety and health program
applicable to all company employees, operations and facilities. Identify potential
safety and health issues and propose corrective action, consistent with company
policy and applicable local, state and federal regulations
Associate degree in Occupational Safety, Industrial Management or related field
required
Specialized knowledge in safety program strategies and teaching methods
Working knowledge of basic chemistry, hazardous materials handling, hazardous
waste management, and OSHA recordkeeping requirements
Knowledge of safety behavioral science, including demonstrated ability to
motivate, organize and constructively resolve conflict with people at all levels
Knowledge of safety equipment, devices and accident investigation methods
Familiarity with Microsoft Word, Excel, Powerpoint and Access Software
Manufacturing process experience preferred
Self motivated and able to manage time well
Good organizational skills and ability to manage multiple projects simultaneously
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Ability to travel to area manufacturing facilities on a frequent basis

Must pass and maintain valid driver’s license and continually meet Motor Vehicle
Insurance requirement

James Avery Craftsman, Inc. requires applicants to pass an alcohol, controlled
substance and illegal drug screening test before beginning regular employment.

Job Posting Detailed View

Company
Name: KBR

Division: G &
City: Austin
State: Texas
Country: USA
Job Type: All Jobs
Date Posted: 6/26/2006 10:44:53 AM

Job

Category: Fire prevention/protection/life safety

Job Position: Senior Engineering Manager

EMail: francine.terrell@halliburton.com

Job The Water Practice is at a low staffing strength with several new projects
Description: imminent. The group needs a senior level engineer to direct existing and future
water supply projects and to assume a practice leader role for our water resource
practice. This engineer would replace personnel no longer with our company. The
Water Practice does not currently have an experience water resource engineer.
This position will mentor our junior engineer staff and develop our water
resources leaders of the future. Assignment includes potential City of Austin
drainage projects such as Little Walnut Creek Integrated Project Design, Boggy
Creek Integrated Project Design, West Bouldin Creek Integrated Project Design,
and Waller Creek Tunnel, Bexar County Drainage Improvements program, City of
San Antonio Drainage Improvements.
To develop and grow our proposed water resource practice and assume the
Project Manager role on the upcoming LCRA/SAWS Water Study Task Orders,
Coordinate with our other staff in the execution of various engineering and
management projects that are anticipated in the 2006. Responsibilities would
include business development, project management, coordinate of resource and
engineering effort for the Water Resource practice, staff recruitment.

Additional www.kbrjobs.com
Info/

Address &
Fax:

T g e i i,

SANITATION/SAFETY MANAGER
Company: John B. Sanfilippo & Son, Inc. Location: Selma, TX 78154

]
0607 Page 5 of 8


mailto:francine.terrell@halliburton.com?subject=Response%20from%20your%20Senior%20Engineering%20Manager%20Job%20Posting%20on%20NexSteps.org

Status: Full Time, Employee Job Category: Manufacturing and Production
Job Description
A LEADER IN THE SNACK FOOD INDUSTRY SINCE 1922.
JOIN THE TRADITION.
John B. Sanfilippo & Son, Inc. is a growing leader in the snack food industry, known internationally for the Fisher®
and Evon's® product names. We are a processor, packager, and marketer of a wide variety of snack and nut
products.
We are a publicly traded organization that employs over 1,900 individuals in six facilities. Our annual sales are in
excess of $600 million.
We are seeking a Sanitation/Safety Manager. Responsibilities include:
. Oversees sanitation, pest control, and safety functions.
Oversees all sanitation and pest control staff on all shifts.
Oversees daily workloads, training, performance reviews, and goal setting.
Schedules all cleanup projects with Production Supervisors and Managers.
Responsible for inventorying and requisitioning sanitation and safety supplies.
Responsible for training all sanitation workers in chemical use and safety procedures.
. Assists supervisors in accident investigation and completing forms.
Experience and education should include:
5 plus years experience in sanitation, pest control, and safety in a food environment. 2 plus years supervisory
experience. Knowledge of sanitation /pest control chemicals. Computer skills including: Microsoft Excel, Word &
Outlook. High school diploma or equivalent.
We are NOT offering any relocation assistance for this opening.
We offer a competitive compensation and benefits plan including: medical, dental, life insurance, long-term disability,
401(k) plan with match, employee stock purchase plan, bonus plan, and more!!
Please submit your resume with SALARY EXPECTATIONS to jobs@jbssinc.com or fax/mail your qualifications to the
contact information listed below.
To learn more about our organization, products, and openings visit our corporate website at:
www.jbssinc.com
It is the philosophy and policy of John B. Sanfilippo & Son, Inc. to extend equal opportunities to all employees and
applicants for employment and to actively recruit qualified females and minorities. EOE M/F/D/V
Contact Information
Company: John B. Sanfilippo & Son, Inc.
Email: jobs@jbssinc.com
Reference Code: MO-SM
Search Jobs My Monster Career Center Home For Employers
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Safety & Risk Coordinator

Company: Time Warner Cable Location: San Antonio, TX 78247

Salary/Wage: 32,000.00 - 59,000.00 USD /year

Commensurate with Experience Status: Full Time, Employee

Job Category: Human Resources/Recruiting Relevant Work Experience: 2+ to 5 Years
Career Level: Experienced (Non-Manager) Education Level: High School or equivalent

Job Description
SUMMARY: Establishes and promotes the maintenance of a safe and secure working environment for employees and
minimizes opportunities for litigation and risk exposure to the company.

QUALIFICATIONS:

Four year college degree preferred with a minimum of two years experience in organizational safety and security
management, property/casualty insurance and workers’ compensation.

Expert OSHA and safety knowledge required.

Safety training experience required and safety certifications desirable.

Must be knowledgeable in Texas Workers’ Compensation laws.
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Must possess a valid Texas driver’s license and an excellent driving record.

Ability to work with various computer software packages required.

Excellent written and spoken communication and facilitation skills required.

Ability to read, analyze, and interpret common technical journals and legal documents required.

Ability to respond to common inquiries or complaints from customers, regulatory agencies, or members of the
business community required.

MAJOR JOB DUTIES:

Formulates and implements general safety/security policies and procedures to be followed by company personnel in
compliance with local, state, and federal Occupational Safety and Health Administration (OSHA) rules and regulations.
Analyzes loss control and accident reports, identifies trends, and implements processes to prevent recurrence.
Consults with all departments on design and use of equipment, vehicles, fire prevention and safety/security programs.
Inspects or tours organization facilities or the field to detect existing or potential accident and health hazards, and
recommends corrective or preventative measures where indicated.

Keeps managers, supervisors, and employees alerted to the hazards of working with toxic fumes, dangerous
chemicals, and any other hazardous substances, conditions, or situations.

Participates in the investigation of accidents and injuries and cooperates in the preparation of material and evidence
for organization use in hearings, lawsuits, and insurance investigations.

Ensures federal, state, and local regulations are followed for drivers of company vehicles.

Administers drug/alcohol testing process for employees.

Compiles and submits reports required by regulatory agencies, corporate and division offices.

n conjunction with Benefits Administrator, oversees the administration of workers’ compensation program including
working with the insurance carrier to return employees to gainful employment, thereby, reducing lost work days.
Interacts with the corporate office and division management to reduce costs related to insurance rates and litigation.
Devises, coordinates, and presents training programs or media that will increase proficiency in safe practices and
promote safety consciousness.

Maintains accurate safety files and records in working with our insurance carriers to insure the company’s interest is
protected in handling claims and lawsuits.

Conducts safety training, safety inspections, investigates accidents/incidents, and recommends preventative solutions.
Works with contractors to ensure they are in compliance with all contractual requirements related to safety.

OTHER COMMENTS: While performing the duties of this job, the employee is regularly required to walk, talk, or hear.
The employee frequently is required to stand. The employee is occasionally required to sit, use hands to handle, or
feel objects, tools, or controls, reach with hands and arms, climb or balance, stoop, kneel, crouch, or crawl. The
employee must occasionally lift and/or move up to 40 pounds. Specific vision abilities required by this job include
close, distance, and color vision. While performing the duties of this job, the employee occasionally works in outside
weather conditions and is occasionally exposed to wet and/or humid conditions, extreme cold, extreme heat, and risk
of electrical shock. The noise level in the work environment is usually moderate.

Apply online at www.timewarner.com/careers

Reference Code: 61911BR

INFO ON SAFETY JOB IN THE SAN ANTONIO AREA

R R -

Consultant Work
The following is brief summary of the work:

e This contract work and not work as an employee.

e The individual must be self starting. In most cases there is no firm schedule but the work does need to be
completed within a reasonable time.

e The individual should have experience in construction, manufacturing, and various other fields.

e The individual is expected to conduct initial comprehensive audits with periodic safety & health inspections. As
needed employee training would also be anticipated. You identify the specific safety and health needs; then
provide those services.

e The individual must be able to prepare reports, take photos, answer client questions & concerns.
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e Pay $35 / hour for the 1% two weeks. We want to be sure you can prepare the needed reports. If reports are
acceptable, pay rate would change to $45 per hour. It would remain at that level until we were confident that
you able to meet the client needs. Generally if you perform well, within 3 months you should be at $50 per
hour. You are paid for travel time, plus mileage at $0.445 / mile. You are also paid for the time required to
prepare the report.

e The individual will be servicing about 25 companies and this number is expected to grow. Initially, your income
should range from $1000 to $2500 per week.

e ABILITY TO SPANISH IS VERY IMPORTANT.

If you have any questions, please do not hesitate to contact me.
John E. White, CSP Office: 936-448-1539 Cell: 713-248-4475 Fax: 832-201-8600 Email: jewhite@shawus.com

American Society of Safety Engineers

South Texas Chapter

P.O. Box 691031

San Antonio, TX. 78269-1031 or

E-mail: South Texas Chapter@members.asse.org

Website: SouthTexas.asse.org - The South Texas Chapter of the American Society of Safety
Engineers

ADDRESS CORRECTION REQUESTED

Opinions and conclusions expressed in this newsletter are the authors’ and do not necessarily reflect the opinions of the South
Texas Chapter or ASSE. All members are encouraged to submit letters, articles and pictures for publication in the South Texas
Newsletter. Please remember to send us your new e-mail address when it changes. If you have received this newsletter through the
US Postal Service, and would prefer to receive it by e-mail, please contact us at the address / e-mail above. If at any time you wish
to unsubscribe, just send a message to the above address.

E-Mail Correspondence Guideline
If you have received this e-mail in error or would like to be removed from our list, please contact ASSE South Texas Chapter at 210-

283-2637 (0), 210-283-2159 (f) or South Texas Chapter@members.asse.org
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